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ABSTRACT  
Ana Yulianti, 2016.” The Influence Lecturer Performance in Motivating Student 
Learning English Study Program at IAIN Palopo. A thesis, English 
Language of S1 Tarbiyah  Faculty of State College for Islamic Student 
of Palopo. Supervised by (I)Dr. Muhaemin, MA (II)Wisran, S.S., M.Pd 
Key Words : The Influence Lecturer, Motivating Student 
This study discusses the effect of lecturer  performance in motivating students 
learning English courses IAIN Palopo. The formulation of the problem in this research is 
the performance of lecturers significant in motivating students to learn the English 
language courses in IAIN Palopo. The research aimed to find out whether the 
performance of lecturers have a significant effect in encouraging the spirit of learning 
student of English IAIN Palopo. 
The data used in this study are primary data through field study and 
secondary data through library (library research), with data collection techniques 
questionnaire. The design used is quantitative statistical data analysis using IBM SPSS 
22:00. The instrument used was a questionnaire or questionnaires  with the number of 15-
point declaration is presented in the form of Likert scale by providing a check list 
according to the statement. Interviews with five of  the questions  to the respondents to 
obtain information directly. Data were analyzed with simple regression correlation 
formula. 
The results of this study indicate that the performance of lecturers in 
motivating spirit of learning student of English Study program significant effect, where t 
count is (5,871)> of the value t table (1,671), then the hypothesis Ha that their significant 
influence on the performance of lecturers in motivating learning student of English study 
program at IAIN Palopo accepted. 
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CHAPTER I 
INTRODUCTION 
 
A. Background of the Study 
The development  of  higher  education  in  Indonesia  in  recent  years  so 
rapidly. In terms of quantity, the most  in  almost  every  province  Fewer  are the 
universities and several universities private. When viewed from the education 
program offered was, already lots of variety, both on the type of membership 
education program to academic education programs that diploma, undergraduate, as 
well as doctorate. The increase in the number of these institutions must also be 
followed by increasing the facilities and infrastructure necessary to support academic 
activities in each of these institutions. One of the factors very   important to be aware 
and optimized development by the organization in achieving its objectives is the 
human factor. 
For organizations, human presence is a source of power   important. When 
compared with other factors in the organization such as capital and material, then the 
man is the most important of these factors. As high and as complete as any 
technology   used in   the organization, in the absence of humans who operate would 
be  futile  these  technologies. It can even be said also that a reflection organization 
depends on the humans involved. The problem is how an organization can have 
resources human resources competence in accordance with the role and tasks so can 
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support the achievement of these goals. An organization, whatever its form, is always 
in need of individuals who have potential and perform in accordance with 
expectations of the organization. School is an organization very high base on the 
performance of human resources is a member, and in this case including faculty as 
one part of human resources. Roles, duties and responsibilities of faculty is very 
important in realizing the goal of national education, that is to educate life of the 
nation, improve the quality of Indonesian human, which includes quality faith / piety, 
character, and the mastery of science, technology, and art, as well as bring people of 
Indonesia advanced, fair, prosperous and civilized. 
Carry out the functions, roles and strategic position the necessary 
professional lecturers. Determine the competence of lecturers the quality of Higher 
Education as Tridharma indicated in the professional activities of lecturers. 
Competent lecturers to perform basic tasks lecturers are those that have pedagogical, 
professional, personal and social education is required in practice, research, and 
community service (Directorate General of Higher Education, 2010). Lecturers be an 
important parameter in the process control institutional college because of the very 
central position, placing the main lecturers as key holders operational HR tasks and 
the responsibility of the college. With  professional  capability and a close 
relationship with students and colleagues, professors decisive institutional 
development, affecting intellectual and social environment campus life. Therefore, all 
the efforts with the aim of to improve the performance of faculty as a lecturer at 
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universities comprehensively needs to be done in order to function and its role can be 
implemented to the maximum in order to achieve organizational goals.  
The performance parameters of the good lecturer must refer to the 
achievement of the implementation of the Tri Dharma College. This is what seems to 
still be in weary   by lecturer located at the IAIN Palopo, especially in the program 
study English Department. For example, based on the observation and interview in 
doing research many lecturer were very slow to come in teaching in the classroom 
and some student researchers interviewed several students on campus IAIN Palopo, 
NV, IN, HJ, and TT in the lecture hall English Department, on 05 July 2016 and also 
on 23 July   2016, said that lecturers rarely present and always give the task, the 
students, this indicates that performance is lacking effective. With the result that 
lecturer in giving guidance to students not focused in comprehensive. For the campus 
practice activities in related subjects are also less thus affect motivation for students 
mentioned. Under    communicating   between   students and lecturers often because 
lack appropriate information on the   student. They assume if entwined communicates 
Good on students and faculty it will be very easy in phase to and progress in 
education expect it. With the result indirectly increase motivation to learn and a 
growing and positive effect on students' academic grades. 
Student motivation to learn is a necessity to encourage, and lead to 
learning. Learn command is a command of the most important and valuable that can 
be given to humans as homo educadum (creatures that can and must be students), 
because by studying the potential humanitarian owned by each student will develop 
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naturally. By studying human dignity will be maintained by itself and will continue to 
perfection. And when people learn and think until he obtained the knowledge that he 
will occupy a high degree as the word of God Almighty.1 
Allah SWT  says in Q.S. Al-Mujadilah / 58: 11 
   
     
   
      
    
   
    
        
“O you who have believed, when you are told, "Space yourselves" in 
assemblies, then make space; Allah will make space for you. And when you 
are told, "Arise," then arise; Allah will raise those who have believed among 
you and those who were given knowledge, by degrees. And Allah is 
acquainted   with what you do.”2 
 
 Above verse is so obvious that it will appeal to learn everything. Giving 
encouragement or motivation in every human men and women to always be learning 
and studying is a necessity because the learning and acquisition of knowledge Allah 
will exalt explain in some degree, and God knows what is done by humans. So in the 
process of learning is necessary for motivation. Motivation is an essential condition 
of learning, will yield optimal patterns of knowledge, educating the nation and has 
the responsibility and respect for others. Good motivation is to produce well-educated 
human resources and has good skills who always remember his creator 
                                                           
1Iin cuby “Penafsiran Mufrodat dan Ayat” ,  Blogspot.com.  http://iincuby.blogspot.com / 
2010 /05/tafsir-al-alaq-1-5.html,  (23 December 2015). 
 
22 Departemen Agama RI, Al-Hikma AL- Qur’an  dan Terjemahannya, (Cet. VI; Bandung: 
CV Penerbit  Diponegoro, 2008),  p. 793. 
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The acquisition of knowledge is the most important thing which is man's 
attempt to expand the horizons of knowledge in order to shape values, attitudes and 
behavior. As an effort not only yielded great benefits, but it is one of the basic human 
needs are not met expectations.3 So even with providing the motivation is a process 
that determines the level of activity, intensity, consistency, as well as the general 
direction of human behavior. 
Motivation is very helpful for the college education by promising a bright 
hope for the creation of   independent human resources in thinking and acting, so that 
they can apply that knowledge not only for science but science in charity.  
The appearance of a lecture as a motivator for students who faced 
everyday is  not  easy , a lecturer should also be able to provide motivation for 
himself so that he can carry out its function as a motivator. 
This makes the writer interested to know how important a lecturer in 
providing motivation to students through knowledge possession primarily on students 
of the English language, to be able to print those students of English are able to 
compete later in the world of education. Conditions such as these illustrate the effect 
of the lecturer's role in providing motivation to students. 
 
 
 
                                                           
3Hamzah B. Uno, Teori Motivasi dan Pengukurannya: Analisis di Bidang Pendidikan,  
op.cit., p. 85. 
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B. Problem Statement  
Based on the above reality when connected with the title of the thesis 
"Influence Performance Lecturer in spirit Motivating Student Learning English Study 
Program at IAIN Palopo, '' So the author can express formulation of the problem as 
follows:  Is the performance of the lecturers have significant influence in motivating  
learning student of English Study Program  at IAIN Palopo? 
 
C. Hypothesis 
Hypothesis is a conclusion which is still less than or conclusion that are 
not yet perfect, so need to be refined to prove that truth of that hypothesis through 
research. So, the hypothesis in this research is formulated, as follows: 
1. Alternative Hypothesis (Ha) 
There is significant influence lecturer performance in motivating student 
learning   English Study Program IAIN Palopo. 
2.  Null Hypothesis (Ho) 
There is no significant the influence lecturer performance in motivating 
student learning of English study program IAIN Palopo.  
Based on the above problem formula hence writer   try  to give the answer 
which in character whereas to be elaborated solution hereinafter   this research. 
Therefore, anticipation whereas namely; lecturer   performance have an effect on 
positive in motivating to learn the student English study program at IAIN Palopo or   
( Ha) = existence of influence significant. 
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D. Objective of the Research  
According to the problem statement the research states the specific 
objectives this research as follow: To determine whether the performance of lecturers 
have significant influence in motivating spirit of learning student of English Study 
Program at IAIN Palopo? 
 
D. Significant of the Research  
1. Scientific Benefits  
Scientific benefits that influence the performance of lecturers in 
motivating students to learn the spirit of giving way of life better for students, 
especially on campus IAIN   Palopo. Give encouragement to students of English at 
IAIN Palopo to be more active and creative in following the lectures. 
      2. Practical Benefits  
Practical benefits are to meet most of the requirements set forth in IAIN 
Palopo, like being one of the requirements to complete the study and get a degree. 
 
E. Definition of Terms  
Based on the title of the thesis is The Influence Lecturer Performance in 
Motivating   Student Learning of English Study Program at IAIN Palopo, the authors 
will provide an operational definition as follows: 
1. The lecturer performance 
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The lecturer performance in providing motivation to students to encourage 
student must be active and creative. It is able to improve the quality of student 
learning in terms of search, find, and solve problems in the lecture. 
2. Motivation learn  
Motivation to learn is a process that encourages learning, direction, and persistence 
behavior. That is, the behavior is motivated behavior full of energy, focus and long-
lasting. defines that the motivation to learn is the overall driving force in students 
who lead activities and provide direction on activities learn. 
3. Student  
In a comprehensive dictionary Indonesian Students are college students. 
While the harfiyah,4 "student" consists of two words, namely "maha" meaning high 
and "siswa" means a subject   learner. So, in terms of language students is defined as 
a high student or someone who studied at a college or university students following a 
lecture on campus. 
 
F. Scope of Research  
The scope of this thesis research is the research conducted on campus 
IAIN Palopo on English Study Program, academic year 2016/2017. With the object 
of this study was the influence lecturer performance in motivating students’ learning 
of English Study Program at IAIN Palopo. 
                                                           
4Amran Y.S. Chaniago, Kamus  Lengkap Bahasa Indonesia,  (Cet.VI; Bandung: Balai 
Pustaka, 2006 ),  p. 370 
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CHAPTER II 
LITERATUR   REVIEW 
 
A. Previous Related of Research Finding 
In writing this thesis, the writer found some researches related to his 
research as follow:  
1. The researcher, Petrus Nyapon had research entitle “the effect of the 
performance of lecturers and student learning motivation in sosiastri social study 
program and political science faculty Samarinda. He concluded that there is a 
relationship highly significant between the performance of lecturers and student 
learning motivation sosiatri study programs that were in Samarinda with r = 0428 and 
p = 0000. Motivation to learn students are influence by several factors. 
The main factors that influence is a lecturer, because in the process 
learn to teach students who deal directly with the lecturer.5 
2. The research, Encep Supriatna had research entitle “"Influence learning 
motivation of students and lecturer performance against the learning behavior of 
students in AMIK Al Mo'soem. He concluded that there is a significant effect of the 
variable performance of the lecturer to student learning behavior of   0.3466. With the 
                                                           
5 Petrus Nyapon “the effect of the performance of lecturers and student learning 
motivation in sosiastri social study program and political science  faculty Samarinda. (Kalimantan 
timur, Universitas Mulawarman), 2015, p. 145 Td 
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direct influence of 12.02% and an indirect effect through the variable motivation 
Student at 7.19%. The 
 
total effect of the variable performance of the lecturer to student learning behavior 
amounted to 19,20%.6 
From previous research that over the author aims to obtain a comparison 
and reference materials in addition to avoid contention in common with this study. 
Previous research that the above has to do with the research results obtained from 
statistical methods, simultaneously real and unreal effect of the variables studied, but 
this study specifically discusses the influence of faculty performance. With the aim to 
analyze a significant influence on the performance of the faculty in the spirit of 
learning motivates students of English Study Program at IAIN Palopo. 
 
B. Literature Review  
1. Definition of lecturer  
Lecturer is one of the human component  in the learning process, which 
had a role in the formation of human resources business potential in industry and 
construction.7 Therefore, teachers should play an active and placing his position as 
professionals, have the intellectual capacity, and has the nature of social education 
                                                           
6Encep Supriatna, "Influence learning motivation of students and faculty performance 
against the learning behavior of students in AMIK Al Mo'soem. 
7Sardinan A.M, Interaksi dan Motivasi Belajar Mengajar,  (Cet.  I; Jakarta: PT Raja 
Grafindo Persada, 2007),  p. 73. 
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in accordance with the guidance of the growing community. In a special sense it can 
be said that every lecturer it is the responsibility to bring their students to the level 
of maturity that is when it's done from college well received in the community. In 
this framework, the lecturer is not merely as a teacher who did the transfer of 
knowledge but also as an educator that the transfer of values, so it is not only the 
carrier of knowledge, but also an example of a human person, as well as mentors 
who provide guidance and demand students in learning. 
Lecturer is important factor that has influence on the students’ motivation 
in learning. Harmer as quoted by M. Amin Rasyid states that the influence lecturer 
the students’ intrinsic motivation in classroom learning. Beside, the intrinsic 
motivating along with the extrinsic motivation determined the students’ success8. 
Law of the Republic of Indonesia Number 14 Year 2005 regarding 
Teachers and Lecturer in Article 1 (2) defines that: Lecturers are educators 
professionals and scientists with the main task of transforming, developing and 
disseminating science, technology and art through education, research, and 
community service.9 Based on such understanding, the faculty has a very important 
role as the cutting edge of implementing the whole process of education. lecturer 
                                                           
8Muhammad Amin Rasyid and Hafsiah J. Nur, Teaching English as a Foreign Language 
(TEFL) in Indonesia, (Ujung Pandang; Departemen of English Education FPBS IKIP Ujung Pandang, 
1997), P.89 
9Kementerian  pendidikan  menurut Undang-Undang No. 14  Tahun 2005 Tentang Guru 
dan Dosen. 
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responsible for the teaching and learning process, therefore, in an effort improving 
the quality of higher education faculty role and position key in the whole process of 
education, especially in higher education. 
Lecturers are professional educators and scientists with the main task of 
transforming, develop and disseminate science, technology, and art through 
education, research, and community service.10 
according to the Indonesian republic government regulation number 37 of 
2009 on the lecturer article 1, paragraph 1, which reads Lecturers are professional 
educators and scientists with the main task of transforming, developing and 
disseminating science, technology, and the arts through education, research, and 
community service.11 
According Zakiah Darajat, basically educator or teacher must have three 
abilities, namely:12 
1. Ability to teach (teaching method)  
The ability of the faculty to teach it means being able to use a variety of 
teaching methods are varied, hang well and be able to determine and select teaching 
methods aligned to the teaching materials as well as teaching and learning situation. 
2. The ability of control over teaching materials  
                                                           
10Zakiah Hikmah,    “Pengertian  Dosen,”  Blogspot.com. Error! Hyperlink reference not 
valid., (05 April 2016). 
 
11Undang-undang about ” Peraturan  Pemerintah  Tentang   Dosen “7 August 2016 
12 Zakiah  Daradjat,  Kepribadian Guru, (Cet. III; Jakarta: Bulan Bintang, 1982), p. 16. 
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Ability mastery of teaching materials to the lecturers are very urgent role 
in influencing the motivation of student enthusiasm for learning. 
3. The ability of the personality  
One of the most important factors that influence the performance of 
lecturers in motivating student learning spirit is his personality. Personality that 
determines whether he be a good educator and builder friendly with his students so 
that groove going personality that makes students eager to learn or just the opposite 
has frightening personality that makes students feel uncomfortable to learn. 
a) The competence of lecturers 
In addition to having knowledge skills, attitudes, behavior, as professional 
educators and scientists in the College of Islamic Studies, lecturers must have 
competence in performing their duties, namely.13  
1) Professional competence items, namely, the breadth of academic insight and 
depth of knowledge of the material lecturer in scientific field.  
2) Pedagogic competence items, namely, mastery lecturer on various approaches, 
methods, classroom management, and evaluation of learning Appropriate to the 
characteristics of the material and the development of students; 
3) Personal competence, items, the ability to be a good lecturer to present 
himself as a role model and show enthusiasm and passion for the profession.  
                                                           
13 Kementerian Agama RI, Pedoman “Beban Kerja Dosen (BKD) dan Evaluasi 
Pelaksanaan Tridharma Perguruan Tinggi Bagi Dosen di Lingkungan Perguruan Tinggi Agama Islam 
(PTAI)) 
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4) Social competence, items, the ability of faculty to value diversity, active in 
various social activities, and able to work in a team work; 
2. Definition of students  
Word the student was taken from its constituent syllables of "Maha" and 
  "Siswa", in the sense that most high school level.14 As a top student, course 
students are educated, because they stay perfect man learning to become educated 
plenary. Student status is carried by a person because of his relationship with the 
university is expected to makes intellectual candidates. Or also can defined students 
are studying or studied in college, be it a university, college or academy. They are 
the people who are register as student sector in college and is referred to as a 
student. 
According to the department of education and culture, human group 
analyzer student is responsible for developing individual reasoning.15 Where 
students need to develop regular communications practices in accordance with the 
discipline of culture, science gives certain limits according to the laws and values 
that apply. 
                                                           
14Adi, “ Sejarah Pergerakan Mahasiswa Islam Indonesia,” facebook.com. https://id-
id.facebook.com/PergerakanMahasiswaIslamIndonesiapmii, (20 January 2016). 
15Burhanuddin Salam, Cara Belajar Yang Sukses di Perguruan Tinggi, (Cet. I, Jakarta: PT 
Rineka Cipta,  2004), p. 69. 
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As some experts argue about the definition of students as follows: 
1) According to knopfemacher, students are beings whose degree candidate in his 
involvement with the college, educated and expected to be candidates for the 
intellectual. 
2)  According to Sarwono, the student is every person who is officially registered to 
attend classes at the college by the age limit of about 18-30 years.16 
The role and function of students who often asked when a student wants to 
make its presence among other things, that:17 
1)  Iron stock, which the student should be able to be a substitute for those who 
lead in the future government, which means that students will become the next 
generation to lead the nation in the future.  
2) Agents of change, students are required to become agents of change. Which 
means, if there is something happen in  the neighborhood and it turned out to be 
wrong, students are required to change it in the hope that real people want. 
3)  Social control, students should be able to control the existing social 
environment (society). So, in addition to intelligent field academy, students have to 
be smart in socializing with the environment.  
                                                           
16 Zakiah Hikma, “Pengertian Mahasiswa dan Menurut Para Ahli”, Blogspot com. http: // 
zakiahikmah.blogspot.com/2013/06/pengertian-mahasiswa.html, (7 Maret 2016). 
 
17Halim, “Pengertian Mahasiswa Menurut Para Ahli”, Pengertianku.net  
http://www.pengertianku.net/2014/11/kenali-pengertian-mahasiswa-dan-menurut-para-ahli.html, (06 
februari 2016). 
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4)   Moral force, students are required to maintain the morals that already exist. If 
the surrounding environment things happen immoral, then the student is required to 
transform and realign in accordance with what is expected. 
3. Definition  of Motivation 
In terms of motivation theoretical framework can be defined as an 
internal state which gave birth to the power, excitement and dynamics, as well as 
directing behavior on goal. In other words, the motivation is the term used to 
designate a number of impulse, wants, needs, and strengths. When we say that the 
president is raising the motivation of the workers, it means they are doing 
something to give satisfaction to the motives, needs and desires of the workers so 
that they do something that the objectives and the wishes of the directors. From 
this it is understood that the motivation contains stimulation or encouragement of a 
party on the individual, so he did something which is the goal that the other party, 
and in turn realize the desires of individuals.18 
The term motivation comes from the word motive which can be 
interpreted as the power contained within the individual, which causes the 
individual act or acts.19 Motifs can also be regarded as the driving force from the 
inside and in the subject for the purpose. Even motif can be interpreted as an internal 
                                                           
18Abdul Hamid Mursi, SDM yang Produktif: Pendekatan Al-Qur’an dan Sains,  (Cet. I; 
Jakarta: Gema Insani Press, 1997),  p. 91. 
19B. Uno, Teori Motivasi dan Pengukuran: Analisis di bidang Pendidikan, op.cit., p. 3.   
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condition (preparedness). Starting from the word "motive" was, then the motivation 
can be defined as the driving force that has become active. 
According to Mc. Donald, the motivation is the energy change in a 
person who is characterized by the emergence of feeling and precedence with the 
response to their destination. From the definition proposed Mc. Donald contains 
several important elements, namely:20 
1. The motivation that led to a change of energy on every individual human 
being. The development of motivation will bring some changes in the energy system 
"neurophysiological" that exist in the human organism. Because it involves changes 
in human energy (although the motivation came from within man), appeared to be 
concerns of human physical activity. 
2. Motivation is characterized by the emergence of a sense / feeling, affect a 
person. In this case the motivation is relevant to psychiatric problems, affection and 
emotion that can determine human behavior. 
3. Motivation will be stimulated because of the goal. And motivation in this 
case is actually a response to an action, which is the goal. Motivation is indeed 
emerging from within man, but its emergence as stimulated / encouraged by the 
presence of other elements, in this case the destination. This objective will involve a 
matter of necessity. 
                                                           
20Sardinan A.M, Interaksi dan Motivasi Belajar Mengajar, op.cit., p. 74. 
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With all three elements above, it can be said that the motivation was as 
a complex. Motivation will lead to a change of the energy present in humans, so it 
will cling to the issue of psychiatric symptoms, feelings and emotions and then act 
or do something. All of this is driven because of the goa 
4. Role Lecturer in Motivating Students  
The existence and role of the lecturer is a person driving that can make a 
positive contribution to this nation, both in contributing to the improvement of 
human resources capable of directing and guiding intelligent students in thinking 
and acting through the knowledge and skills they have to the Indonesian nation 
could become a nation of intelligent, not easily fooled by any country as well. 
Lecturer in this case  not only teach students to know some things, but 
the professor or educators and also some skill, especially the mental attitude of a 
student as a student majoring in English. Educating one's mental attitude is not 
enough to just teach knowledge of the English language, but how that knowledge 
should be taught it with the lecturer as his idol so that student subjects like English 
and diligently follow the lectures and become active and creative student. 
Regarding the role of the lecturers there are some opinions that are 
described as follows:21 
                                                           
21Sardinan A.M,  Interaksi dan Motivasi Belajar Mengajar, op.cit..,  p. 143. 
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1. Prey Katz  describe the role of the lecturer as a communicator, a friend who can 
give you advice, as an inspirational motivator and encouragement, guidance in the 
development of attitudes and behavior as well as niali-value. 
2. Havighurst explains lecturer on campus as an employee in official relations, as a 
subordinate to his superiors, as a colleague in conjunction as a colleague, as a 
mediator in the relationship as a protégé, as a regulator of the discipline, evaluators 
and surrogate parents. 
3.  James W. Brown, argued that the duties and role of lecturers or educators, 
among others: master and develop course materials, plan and prepare daily lessons, 
control and evaluated a student activities. 
With some of the above description, that the importance of the role of 
the lecturer to motivate student learning. Then lecturer is expected to evoke the 
spirit of the students' learning motivation for the creation of qualified human 
resources. 
5. The influence of Performance Against Lecturer in Providing Student 
Motivation 
Performance is an outlook and attitude of a nation or a people against 
the activities of a person or group. If the outlook and attitude of seeing the 
performance as a noble thing for human acknowledge, the work ethic is high. 
Conversely if you look at the performance itself is very low. Hence the reason to 
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cause the views and attitudes that respect the performance as something noble, 
needed encouragement or motivation cause the views and attitudes that respect 
the performance as something noble, needed encouragement or motivation. 
Patterns of human interaction of faculty and students is a very important 
factor in the success of the study, due to the help of lecturers to students inside and 
outside the formal lectures can be influential, especially the encouragement of a 
psychic nature for the completion of tasks and the completion of the study. For 
students, a lecturer in general is a figure that can encourage learning, a minimum of 
the subjects of the lecturer concerned. 
Lecturer in the process of communication in the learning process not 
only functions as a communicator, but the important thing is also as a facilitator 
(facilitating the learning process) and motivator of encouragement and enthusiasm 
of student learning.22 There are several things that need to be considered, namely: 
a. Must have a mastery of science will be taught to students.  
b. Must have the ability to teach, including planning implementation and evaluation 
of teaching. To support the effectiveness and efficiency, lecturers need to create a 
learning environment that allows students will learn how to build / mutual trust 
relationship. 
                                                           
22Burhanuddin Salam,  MM.,  Cara Belajar Yang Sukses di Perguruan Tinggi.,  op.cit.,  h. 
67. 
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c. interest in teaching science to students. With the interest lecturers will always 
strive to improve the effectiveness of teaching.23 
The old adage says, "Did not know it was love" and it contains a truth. A 
lecturer did not know the students and vice versa, will not arise humane 
compassion, it will arise a sense of affection between father and son, which results 
in a long distance between them. The most central and most important is the 
relationship that principle, the relationship of faculty and students will be better, 
especially if the parties have no tolerance, mutual respect, justice, and claims will 
acknowledge respectively, admitted and realize the rights and obligations of each as 
faculty and students.  
As a teacher, lecturer has a function that determines the student results. 
It can be understood that the lecturer has a good performance in the classroom will 
be able to explain the lesson well, able to motivate student learning well, capable of 
using the media with good, able to guide and direct students in learning so as to be 
motivated to the spirit of learning, happy with learning activities that follow, and 
easy to understand the material presented lecturers, to will produce students with 
quality human resources capable of competing when leaving the lecture bench 
later, due to repair natural resources the country is abundant must first improve 
human resources. 
                                                           
23Ibid.,  h.  68. 
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Indicator in the following the performance lecturer: 
1). Teaching Method 
 2). Teaching Materials 
3). Personality 
 
C. The Main Task of the Lecturer  
The main task of lecturers consists of the main tasks and duties of support. 
The main task of the lecturer is to carry out basic tasks Tridharma  college covering 
education / teaching, research and community service. While the task is the task of 
supporting the additional faculty will be undertaken both within and outside the 
institution where faculty task.  
1. The task of education and teaching 
The task of education and teaching is an activity that must be done by 
each lecturer at the undergraduate level 1. Lecturer who has won the highest 
academic position as professor or professors still have to do the job of education and 
teaching at undergraduate level 1. As for the field of education and teaching tasks can 
be done lecturer with forms of activities as follows: 
a. Implement lecture / tutorial and test  
b. Conducting laboratory practice in teacher education, practical workshops / studio / 
teaching technologies;  
c. Guiding student seminars  
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d. Guiding community work (CCN), the real work practices (PKN) professional field 
program (PLP) or work practice (KP) 
e. Supervising student research thesis includes guiding the manufacture of the final 
research report. 
f. Testers on the final exam  
g. Develop a program of lectures 
h. Develop teaching materials  
i. Fostering student activities in the field of academic and student 
j. Guiding lecturer lower position  
2. The task of the research and development of science 
Science research and development task that must be done as a lecturer with the form 
of the following activities: 
a. Produce research works 
b. Translating / adapting scientific books 
c. Editing / edit scientific papers 
d. Making the design, the technology works, and works of art 
e. Delivering scientific papers, conference speaker 
3. The task of community service 
Community service tasks must be carried by each lecturer through 
community service activities are carried on by the college concerned or through 
another institution as many strata with 3 credits in one semester. The task must be 
performed lecturer devotion to the form of activity as follows: 
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a. Implement the development of education and research results that can be utilized 
by the community  
b. Provide training / upgrading / extension / lectures to the community 
c. Provide services directly to the public or other activities that support the 
implementation of the common tasks of government and development 
d. Create / write community service work 
 
D. Theoretical Framework 
The influence   lecturer   performance is paramount to motivate students 
to learn to improve human resources, directs and encourages students to be more 
active and creative. It is able to improve the quality of student learning in terms of 
search, find, and solve problems in the lecture. So that educators can print 
intelligent students in the field of department especially those students in the 
English Study Program at IAIN Palopo. 
The theoretical Framework underlying this research is given in the 
following diagram.  
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Scheme Theoretical Framework 
 
 
 
  
 
 
 
 
 
 
 
 
CHAPTER III 
METHODE OF RESEARCH 
 
A. The Approach and Type of Study 
1. The Type of Research 
In this study, the authors use a kind of quantitative research. Quantitative research is 
based on data that can be calculated to produce a valuation. The contents of the data 
Lecturer of IAIN Palopo 
(English Department) 
 
TEACHING METHOD 
 
TEACHING MATERIAL 
 
PERSONALITY 
MOTIVATED STUDENTS 
 
Lecturer Performance 
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analysis plan is always based on the research plan has been formulated and the data is 
already ready to be processed.24 
2. The Research Approach 
a. Juridical Approach 
Juridical approach is to analyze with a view to the provisions in force, 
then linked to the problems presented authors in accordance with national education 
goals as stated in article 3 of Law Decree No. 2003.25 Where national education 
serves to develop the ability and intelligence of the nation, and aims to make the 
participants children / students to be a man of faith, knowledgeable, skilled, creative, 
and responsible. 
b. Sociological Approach  
Sociological approach is the approach that is intended to investigate 
whether the concepts offered in accordance with the objective conditions of students 
who engaged in a program of study English or there are other alternatives to the 
direction of change student.  
 
B. Source of Data 
                                                           
24 Muhammad, Metodologi Penelitian Ekonomi Islam, (Pt.  Rajawali Press,  Jakarta;  2018),  
p. 100. 
 
25 Depertemen Pendidikan RI, UU RI Tentang Sistem Pendidikan Nasional, (Cet. I; 
Bandung: Citra Umbara,  2003),  p. 7. 
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Data is something that does not have meaning for the recipient and are 
still in need of a treatment.26 The data used in this study is divided into two parts, 
namely: 
1. Primary Data 
Primary data is data obtained by researchers from the first source either 
from an individual or individuals, such as interviews or filling the questionnaire 
results. 
2. Secondary Data 
Secondary data is data taken in the form of documents, studies, theories, 
and scientific papers relevant to the problems examined. 
 
C. Research Variables 
In this study, there are two variables to be studied, namely: 
1. Variable influence (X) 
Variable (independent variable), which influences the performance of 
lecturers in motivating students to learn the English courses with indicators including; 
a. teaching methods 
b. teaching materials 
c. Personality 
2. Variable affected (Y) 
                                                           
26 Sugiyono, Metode Penelitian Bisnis, op.cit., p. 116. 
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Variable affected or the dependent variable, namely the motivation to 
learn. 
 
D. Population and Sample 
1. Population 
Population is the generalization region consisting of objects that have 
certain qualities and characteristics defined by the researchers to learn and then drawn 
conclusions. 27The number of population in this study is the total number of faculty 
and students of English study program at IAIN Palopo. 
2. sample 
Samples are partly taken from the whole object under study and are 
considered representative of the entire population.28 
So  samples   defined  in  this  study as many as 10 lecturers of the total 
population of lecturers and 50 students of the total population of English courses 
IAIN Palopo. 
 
E. Technique of Data Collection  
In the course of research, data collection techniques are important factors 
that must be considered by a researcher. The use of this data collection technique is 
                                                           
27 Sugoyono,  Metode  Penelitian  Kuantitatif  Kualitatif  dan  R  & D,  (Cet.  XV; Bandung: 
Alfabeta, 2012), p. 80. 
 
28 Ibid.,  p.  81. 
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more adapted to the analysis of the needs and capabilities of the author himself. 
Therefore, it can be selected in accordance with purposes. In the data collection 
techniques the author uses two methods: 
1. Library Research, which conducted the research data or information via 
reading scientific journals, reference books and publicity materials are available in 
the library. 
2. Field Research, which conducts research in the field to obtain data or 
information directly by visiting the respondents, either through observation, 
questionnaires, and interviews.29 
 
 
 
 
F. Research Instrument 
Basically, researchers will succeed if a lot of use of instruments, because 
the data needed to answer the research questions and to test the validity and 
reliability.  
The number of instruments of researchers depends on the number of 
variables that researchers have been assigned to study.30 For example, will examine 
                                                           
29Ruslan, Rosady, Metode Penelitian Relations dan Komunikasi, (Cet.  I,  Jakarta :  PT 
Raja Grafindo Persada,  2006),  p. 31-32. 
34 
 
 
 
"The Influence lecturer performance in motivating student learning in English study 
program IAIN palopo". In this case the three instruments that need to be made, 
namely: 
1.Observation, namely data collection is done by means of judicial directly to the 
object of research to obtain data required in the preparation of this study.31 
2. Questionnaire, which is a technique of data collection is done by giving a set of 
questions or a written statement to the respondent to answer. Questionnaire is an 
efficient data collection techniques if researchers know for certain variables to be 
measured and know what can be expected from the respondents, in addition, the 
questionnaire also may be questions or queries closed or open, can be given to 
respondents directly.32 
3.  Interview, which is one of the instruments used in this study or do a direct way 
to the person who was supposed to provide information the object under study.33 
 
G. Technique of data collection and data analysis   
Data analysis is the process of searching for and compiling a systematic 
data have been obtain from interviews, field notes, and documentation, by way of 
organizing data into categories, describe into the units, synthesize, weave patterns, 
                                                                                                                                                                       
30 Suharsimi Arikunto,  Prosedur Penelitian Suatu Pendekatan Praktek, op.cit., h. 114. 
31 Sugiyono,  Metode Penelitian Kuantitatif  Kualitatif ,  op.cit., p. 145. 
32 Ibid, p. 143 
33 Ibid, p. 137. 
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choose what is important and will study, and make conclusions so easily understood 
by myself and others.34 
1. Descriptive Analysis 
Descriptive analysis is an analysis that outlines respondents to influence 
the performance of the lecturers so as to make the students motivated to learn through 
questionnaires distributed, using a Likert scale. Generally uses a Likert scale of five 
points ranked research, namely; (A) Strongly Agree, (b) Agree, (c) Tentatively, (d) 
Disagree, (e) Strongly Disagree. Answer every item instrument that uses a Likert 
scale has gradations   from very positive to very negative to the form of words, 
among others, are: 
Table: 3. 1 
 
Gradasi Skala likert. 
 
Strongly Agree Agree Tentatively Disagree Strongly Disagree 
(SS) (S) (R) (TS) (STS) 
5 4 3 2 1 
Source: Malhora 2005. 
2. Validity and Reliability of the Instrument. 
Validity and reliability of  the instrument. Validity is a measure that 
indicates the level of reliability of a measuring instrument.35 To test the validity of the 
measuring instrument, first sought a correlation between the price of the parts of the 
                                                           
34 Nasution S. Metode Research, (Cet. I; Jakarta: Bumi Aksara, 2003), p. 128. 
 
35 Suharsimi Arikunto,  Prosedur Penelitian suatu Pendekatan Praktek, (Jakarta: PT. 
Rieneka Cipta 2000), h. 109. 
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measuring instrument as a whole by means of correlating each grain of measuring 
instruments with a total score which is the sum of each score point.  
Validity test to determine the level of validity of the instrument 
(questionnaire) used in data collection. This was done to test the grain of existing 
questions in the questionnaire. Of the validity test performed with SPSS version 22.0 
is to see the value corrected item correlation. With the provision, corrected item 
correlation value of each variable> value r table is thus declared valid and are 
intended into the test of real research. 
Test reliability studied that being said, if there is equality of data in a 
different time. Instrument   reliability   not   necessarily  valid. Instrument reliability 
is a requirement for testing the validity of the instrument, therefore, although no valid 
instruments generally definite reliability. In SPSS, this method is done by Cronbach 
alpha ≥ 0.05 (greater than or equal to 0.05). With the provision that if the value of 
Cronbach alpha obtained from each variable> value of r variables. 
3. Test Normality 
Normality test is a test of the normality of the data distribution. A good 
regression model is a normal data distribution or the normal approach. Data testing 
was conducted to determine the assumption   held by the data is that the data are 
normally distributed. 
4. Simple Linear Regression Analysis Technique 
Simple linear regression analysis is to test the dependent variable and 
independent variables students are motivated by using the formula: 
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Y = a + bX 
Information: 
Y = Motivation to learn 
X = Performance lecturer 
a = constant value 
b = regression coefficient 
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CHAPTER IV 
FINDING AND DISCUSSION 
 
C. Finding 
1. Overview of Research 
a. The history of the Campus IAIN Palopo 
Before switching status to a State Islamic Institute (IAIN) Palopo, which 
is often called the first campus green, it known as State Islamic Institute (STAIN) 
Palopo. STAIN Palopo is the College of Islamic Religion of State in Palopo South 
Sulawesi province, Indonesia. STAIN Palopo was established based on Presidential 
Decree No. 11 Date March 21, 1997 to coincide with the 12th Dzulqaidah 1417 H. 
Before turning to Palopo STAIN formerly known as  the Department of 
Islamic Theology inaugurated the establishment on March 27, 1968 with filial status 
of IAIN Alauddin in Ujung Pandang. Based on the Decree of the Minister of Religion 
No. 168 of 1968, the status was upgraded to a branch faculty, the Faculty of Islamic 
Theology as IAIN Alauddin Branch Palopo 
Furthermore, based on the Decree of the Minister of Religion No. 65 of 
1982, the Branch Faculty status upgraded to Associate Faculty as IAIN Alauddin 
Faculty of Islamic Theology in Palopo. In a further development with the release of 
PP 33 of 1985 on Principles of the Organization IAIN Alauddin; Presidential Decree 
No. 9 of 1987 on the Organizational Structure IAIN; KMA-RI No. 18 of 1988 
concerning the composition. Organization and Work Procedure IAIN Alauddin, the 
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Faculty of Islamic Theology IAIN Alauddin Palopo has had the same legal footing 
with other domestic faculties in the Republic of Indonesia. With regard to the new 
government policy on higher education that is based on Presidential Decree No. 11 of 
1997, the start of the academic year 1997/1998 the Faculty of Islamic Theology in 
Palopo IAIN Alauddin improved institutional arrangements and statuskan 
transformed into the State Islamic Institute (STAIN) Palopo and stand own. 
After switching status becomes STAIN, this institution is experiencing 
significant changes. This looks at the governance system of administration, finance 
and policy, human resources are all made progress both quantitatively and 
qualitatively. In addition, the number of study programs in Palopo STAIN increasing 
the extent of coverage that allows the authority of scientific fields managed STAIN 
itself. Since its  formation as a branch faculty of IAIN Alauddin to be a university 
that stands alone. In the age of fifteen years stepping into STAIN, the ideas contained 
in the vision, mission and goals of Islamic higher education has gained a positive 
response from the academic community, the community, alumni, and local 
governments. It can be seen from the various opportunities the community, alumni, 
and the government has always expressed a desire transformation and upgrading of 
the institutional status, not focused on the status of "High School" but prepare to 
quickly change the status to "institute." Desire is of course the point STAIN support 
towards the realization of Islamic higher education Palopo be superior and 
competitive. In line with plans to increase the institutional status STAIN be IAIN, 
then STAIN Palopo have made Development Master Plan various, especially in the 
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period 2015-2037, to strengthen academic programs that are running and looking for 
new development opportunities, such as the opening of the courses that possible 
under applicable laws. 
STAIN Palopo academic community, with the issuance of the regulations 
of the President (Presidential Decree) No. 4 of 2014 on the transitional status STAIN 
be IAIN. Based on this regulation has been issued that STAIN has officially assume 
the status of a higher level became IAIN after former President Susilo Bambang 
Yudhoyono signed the agreement before ending his post. 
IAIN Palopo is the only Universities in the scope of Luwu Raya area. 
Forerunners this college is the Faculty of Islamic Theology in Palopo IAIN Alauddin 
switch status be STAIN Palopo. Based on Presidential Decree No. 141 of 2014 dated 
October 17, 2014, STAIN Palopo later transformed into the State Islamic Institute 
(IAIN) Palopo, which was inaugurated by the Minister of Religious Affairs R.I. (Mr. 
H. Lukman Hakim Saifuddin) on May 23, 2015.36 
b. People who once led 
Since its formation as a branch faculty of IAIN Alauddin to be a stand-
alone universities, STAIN Palopo and transform the status transition into campus 
IAIN Palopo there are some characters who never led, among others, are: 
a)  K. H. Muhammad Rashad 1968-1974 (deceased) 
                                                           
36IAIN Palopo, Profil IAIN Palopo. Official Website IAIN Palopo. Error! Hyperlink 
reference not valid. (23th August 2016). 
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b)  Dra. Hj. St. Ziarah Makkajareng 1974-1988 (deceased) 
c)  Prof. Dr. H. M. Iskandar 1988-1997 (deceased) 
d)  Drs. H. Syarifuddin Daud, MA 1997-2006 
e)  Prof. Dr. H. M. Said Mahmud, Lc, MA 2006-2010 
f)  Prof. Dr. H. Nihaya M, M.Hum 2010-2014 
g)  Dr. Abdul Pirol, M.Ag, 2014 – 2018 (Now)37 
In the old aged early transition, the ideas contained in the vision, mission 
and goals of Islamic higher education has gained a positive response from the 
academic community, the community, alumni, and local governments. It can be seen 
from the various opportunities the community, alumni, and the government has 
always expressed a desire transformation and upgrading of institutional status. The 
desire is of course the core support towards the realization of the IAIN Palopo be 
superior and competitive Institute. In line with plans to increase the institutional 
status after becoming IAIN, IAIN Palopo it has made various Development Master 
Plan (RIP), especially in the period 2015-2037, to improve the administration and to 
strengthen academic programs that are running and looking for new development 
opportunities. 
2. The study program in the Faculty of Tarbiyah and Teacher Training 
The study program in the Faculty of Tarbiyah and  Teacher  Training, 
there are four courses that demand by students and is one of the excellent courses, 
including: 
                                                           
37 Ibid 
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a. English language courses 
b. The study program Mathematics 
c. Arabic language courses 
d. The study program of Islamic Religious Education (PAI) 
e. PGMI 
f. PGRA  
g. Education Management Studies Program  
3. Profile of English Study Program 
English language study program is one of the most excellent programs and 
in the interest of the students. 
a. Characters who had Served as the chief  of the Study Program 
1) Dr. Rustan S., M.Hum 
2) Dr. Sahraini, M.Hum 
3) Wahibah, S.Ag., M.Hum 
4) Dr. Masruddin, S.S., M.Hum 
5) Jufriadi, S.S., M.pd 
6) Amalia Yahya, S.E., M.Hum 
b. Vision and Mission English courses 
1) Vision 
Make the study program in the field of English education professional 
superior and character of Qur'anic 2019. 
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2) Mission 
a) Conducting a quality English language education, to produce professionals with 
the ability and personality that can meet the demands of society. 
b) Conducting research in the field of English language education 
c) Carrying out community service in the field of education 
d) To collaborate on an ongoing basis with other agencies, both inside and outside 
IAIN Palopo in order to develop education, research, and community service.            
e) Make the courses of English as an information center in the development of 
English language education and entrepreneurship are based on English language-
based skills.38                                                                                                                    
f) Holding a Qur'an-based character education. 
2. The state of English Study Program Students 
In general, the state of students in English courses in Palopo IAIN 2015 
start of the semester III to VII in the academic year 2016/2017 amounted to 530 
people. 
In the specification circumstances students of English can be seen in the 
following table: 
 
 
                                                           
38 English Study Program ,vision and mission  English study program (29th August 2016) 
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Table 4.1 
State students of the English language 
The academic year 2015/2016 
JK 
TAHUN 
2015/III JM 2014/V JM 2013/VII JM 2012/IX JM 
A B C D   A B C D   A B C D   A B C D   
LK 4 16 8 8 36 19 7 9 6 45 7 5 4 5 22 8 3 5 9 25 
PR 35 23 33 30 121 17 25 28 25 95 26 22 23 24 95 24 34 25 12 95 
JM 39 39 41 38 157 36 32 37 31 139 33 27 27 29 117 32 37 30 21 120 
TTL 530 
Source: Data English courses, IAIN Palopo, 2016. 
Lecturers have a very significant influence in determining the quantity and 
quality of the teaching is done to students. Therefore, teachers should define carefully 
and devise strategies to improve student learning motivation on English courses at 
IAIN palopo. According Masruddin as English  lecturer and former chairman of the 
study program. "Lecturer influence is very large, because the lecturer is one that 
motivates students to learn and one of the main functions of the lecturer is as 
motivator".39 
And the statement is justified by a student, the researchers met in front of 
the class associated with the effect of faculty performance to motivate student 
                                                           
39Masruddin, Lecturer English study program, Interview in LPM. (24th August 2016)  
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learning in English language courses, which agreed on what was said by the lecturer 
of English study program 
It is true, that the influence of professors in motivating student learning is huge 
because I myself feel it. Why I love learning English because one of my 
encouragement to like the professor who taught the lesson is that makes me 
comfortable. Lecturers are very humorous and makes the classroom atmosphere is 
not tense.40 
From these statements make it clear that there was a significant 
association of the influence of faculty performance as a teacher in motivating student 
learning so that students have for their enthusiasm in learning intraksi comfort in the 
room when the passage of time lecturing.  
Similar things from interviews conducted by researchers at the students 
who met at the Faculty of Tarbiyah and Science Teaching by giving response to the 
lecturer who is an educator. 
The existence of faculty on campus is an educator, and appropriate faculty role in 
motivating student learning, and so far I personally feel most professors are 
already doing it, makes me comfortable learning, the material I like, how to 
explain tasty, easy to understand, and relation with student friendly. Such was the 
lecturer in my opinion.41 
From interviews with investigators to the two students with the same 
assumptions related to the effect of faculty performance which they have a positive 
                                                           
40Erwin , Student English study program. 7th Semester, Interview in PKM.  (22th August 
2016). 
  
 
41Nurvianti H,  Student English Study program. 5th Semester, Interview in Class.  (23th 
August 2016) 
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impact, meaning that professors can affect motivation for students of English IAIN 
Palopo. 
Lecturer is a human element in education that served as a facilitator to 
assist students in developing the full potential of humanity, both formal and non-
formal towards Insan Kamil. While students are education need human figure with all 
the potential of humanity to be a moral man who  fear Allah SWT., Capable, 
knowledgeable, responsible, and competitive character excels in both the formal 
institutions and in the field of business. As a lecturer at the state of English Study 
program can be seen in the following table: 
Table 4.2 
The Population Lecturer Program English 2016 
No  Name Jabatan akademik 
1 Amalia Yahya, S.E., M.Hum. Chairman of the study program/Lecturer 
2 Wahibah, S.Ag., M.Hum Lecturer 
3 Wisran, S.S., M.Pd Lecturer 
4 Madehang, S.Ag., M.Pd Lecturer 
5 Dr. Jumharia Djamereng, M.Hum Lecturer 
6 Dr. Sahraini, M.Hum Lecturer 
7 A. Musafir Rusyaidi, S.Pd., M.Ed Lecturer 
8 Dr. Masruddin, S.S., M.Hum Lecture 
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9 Dr. Rustan S., M.Hum Rektor proxy I  
10 Dewi Furwana, S.Pd., M.Pd Lecturer 
11 Sukirman, S.Pd., M.Pd Lecturer 
12 Dr. H.Dahlan, M.Hum Lecturer 
13 Andi Tenri Sanna, S.Pd., M.Pd Lecturer 
14 Jufriadi, S.S.,M.Pd. Lecturer  
15 Syamsudarni. S.Ag., M.Pd. Lecturer  
Source: Data English courses, IAIN Palopo, 2016. 
In the characteristics of the respondent, then the sample is a lecturer and a 
student of English. the respondents can be grouped by force. 
4. Year generation the respondent 
Generation the respondent is a grouping of the number of students from 
the class of 2013-2015 on a course of English in this study. by the force, then each 
year the students experienced a significant increase from the year 2013 to 2015. The 
generation of data regarding the number of students force can be viewed through the 
following table: 
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Table 4.3 
Characteristics Of Respondents By Year Generation 
 
Year generation 
Frekuence  
Semester Person  Percent  
2013 VII 117 25% 
2014 V 139 28% 
2015 III 157 32% 
Total 413 100% 
   Source: Data English courses, IAIN Palopo, 2016. 
Based on the data in the table type of force shows that the number of years 
generation the largest in this study to begin in force from 2013 to 2015, contained in 
the class of 2013, with the number of students by 117 votes to 25 percent, in force in 
2014 increased from the previous year, amounting to 139 people or 28 percent, and in 
2015 amounted to 157 people, or 32 percent, so it can be concluded that the force 
each year the number of students has increased in accordance with the results of this 
study. 
5.  The response rate 
Respondents in this study students and lecturers in the English language study 
program totaling 50 students and 10 lecturers. The response rate can be seen in the 
following table: 
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Table 4.4  
The Response Rate 
 Student Lecturer 
Jumlah Percent Jumlah Percent 
questionnaires were sent 50 100 % 10 100 % 
Questionnaires were returned 50 100% 10 100 % 
Questionnaires were not 
returned 
_ _ _ _ 
The questionnaire in the analyst 50 100% 10 100 % 
Source : data primary yang di olah 
 
c.  Analysis of the index of respondents' answers on motivation to learn (Y) and 
faculty performance (X). 
               Table 4.5 
                 Respondents to the variable 
 
Statement 
respondent  
Total SS S R TS STS 
Variabel Y 
Q1 30 
(60%) 
15 
(30%) 
5 
(10%) 
0 
- 
0 
- 
50 
(100%) 
Q2 14 
(28%) 
9 
(18%) 
24 
(48%) 
3 
(6%) 
0 
- 
50 
(100%) 
Q3   6 
(12%) 
16 
(32%) 
25 
(50%) 
1 
(2%) 
1 
(2%) 
50 
(100%) 
Q3 12 28 10 0 0 50 
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(24%) (56%) (20%) - - (100%) 
Q4 8 
(16%) 
25 
(505) 
12 
(24%) 
4 
(8%) 
1 
(2%) 
50 
(100%) 
Q5  5 
(10%) 
21 
(42%) 
18 
(32%) 
4 
8% 
2 
4% 
50 
(100%) 
Q6 5 
10% 
12 
24% 
30 
60% 
3 
6% 
0 
- 
50 
(100%) 
Q7 7 
14% 
23 
46% 
18 
32% 
1 
2% 
1 
2% 
50 
(100%) 
Q8 18 
32% 
21 
42% 
10 
20% 
1 
2% 
0 
- 
50 
(100%) 
Q9 10 
20% 
36 
72% 
4 
8% 
0 
- 
0 
- 
50 
(100%) 
Q10 31 
62% 
14 
28% 
3 
6% 
2 
4% 
0 
- 
50 
(100%) 
Q11  16 
32% 
32 
64% 
2 
4% 
0 
- 
0 
- 
50 
(100%) 
Q12 8 
16% 
22 
44% 
15 
30% 
4 
8% 
1 
2% 
50 
(100%) 
Q13 11 
22% 
24 
48% 
15 
30% 
0 
- 
0 
- 
50 
(100%) 
Q14 8 
16% 
10 
20% 
28 
56% 
4 
(8%) 
0 
- 
50 
(100%) 
Variabel X 
Q1 10 
100% 
0 
- 
0 
- 
0 
- 
0 
- 
10 
(100%) 
Q2 8 
80% 
2 
20% 
0 
- 
0 
- 
0 
- 
10 
(100%) 
Q3 4 
40% 
6 
60% 
0 
- 
0 
- 
0 
- 
10 
(100%) 
 
Q4 10 
100% 
0 
- 
0 
- 
0 
- 
0 
- 
10 
(100%) 
Q5 10 
100% 
0 
- 
0 
- 
0 
- 
0 
- 
10 
(100%) 
Q6 8 
80% 
1 
10% 
1 
10% 
0 
- 
0 
- 
10 
(100%) 
Q7 8 
80% 
2 
20% 
0 
- 
0 
- 
0 
- 
10 
(100%) 
Q8 8 2 0 0 0 10 
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80% 20% - - - (100%) 
Q9 10 
100% 
0 
- 
0 
- 
0 
- 
0 
- 
10 
(100%) 
Q10 10 
100% 
 
0 
- 
0 
- 
0 
- 
0 
- 
10 
(100%) 
Q11 10 
100% 
 
0 
- 
0 
- 
0 
- 
0 
- 
10 
(100%) 
Q12 8 
80% 
2 
20% 
0 
- 
0 
- 
0 
- 
10 
(100%) 
Q13 9 
90% 
1 
10% 
0 
- 
0 
- 
0 
- 
10 
(100%) 
Q14 9 
90% 
1 
10% 
0 
- 
0 
- 
0 
- 
10 
(100%) 
Q15 9 
90% 
1 
10% 
0 
- 
0 
- 
0 
- 
10 
100% 
Sources: Primary data are processed, 2016 
 
2. Validity Analysis and Reliability  
a. Validity  Test 
Testing the validity of each item statement used item analysis, which 
correlate the scores of each item with the total score is the sum of each score point, of 
the table has been demonstrated score in total which is the sum score of items to 
determine the validity of this item until now, the technique most widely used 
correlation techniques , Furthermore, in their interpretation of the correlation 
coefficient items affecting positive correlation with the criteria (score total) as well as 
the correlations are high, it indicates that the item has more validity high. Usually the 
minimum requirements are deemed eligible was r = 0.05, so that the correlation 
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between the grains with a total score of less than 0.05, the items in the instrument is 
declared invalid. 
Validity test is done to determine the feasibility of grains have a question 
or a statement in defining a variable. 
Table 4.6 
Test Validity  
Variable Pearson Correlation Sig-(2-tailed) N 
X .988** .000 60 
Y .985** .000 60 
Data Sources: Primary processed 
Based on the above table the results of testing the validity of the variables 
of lecturer performance, and learning motivation all 15 items in the study statements 
are valid as proposed because it has had a total value of items correted carrelation 
already above 0.50. 
b. Reliability Test 
Reliability is a tool that measures a questionnaire and an indicator of 
variable construct, where SPSS provides the facility to test or measure the reliability 
statistics Cronbach alpha of a contract or a variable value said to be reliable if the 
Cronbach's alpha> 0.70 because the provisions of its reliable determination of a 
variable as follows : 
1) If alpha> 0.90 then perfect reliability 
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2) If the alpha between 0.70 to 0.90, the high reliability 
3) If the alpha from 0.50 then the lower reliability 
Reliability test is a tool to measure a list of questions or statements that are 
indicators of variables. A   list  of questions and statements reable if someone answers 
to a question or statement is consistent from time to time. A variable is said reable if 
giving Cronbach's alpha values greater than 0.05. 
Validity and reliability of the questionnaire is required to ensure that the 
questionnaire used in the study were able to measure the research variables well. An 
instrument is said to be valid if it is able to measure what is desirable and disclose the 
data of the variables studied properly.42 
 
              Table 4.7 
                                   Scale Statistics 
Mean Variance Std. Deviation N of Items 
54,15 107,892 10,387 2 
Source: Data are processed by SPSS, 2016. 
 
 
                                                           
42Robin, Uji  Validasi dan Realibilitas, http://lesprivate-statistik.com/index.php/berita /67-
uji-validitas-dan-reliabilitas-kuisioner, (25th August 2016). 
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                Table 4.8 
Reliability Statistics 
Cronbach's 
Alpha 
Cronbach's Alpha 
Based on 
Standardized Items 
N of Items 
,679 ,756 2 
Source: Data are processed by SPSS, 2016. 
 
Table 4.9 
Item-Total Statistics 
 Scale Mean if 
Item Deleted 
Scale Variance 
if Item Deleted 
Corrected Item-
Total 
Correlation 
Squared 
Multiple 
Correlation 
Cronbach's 
Alpha if Item 
Deleted 
Kinerja  Dosen 21,93 16,606 ,607 ,369 . 
Motivasi  Belajar 32,22 54,681 ,607 ,369 . 
Source: Data are processed by SPSS, 2016. 
 
Based upon the reliability of data processed table top instrument grain 
research above shows that the two variables, namely the performance of lecturers and 
learning motivation then all considered reliable because it has a Cronbach's alpha 
values above 0.50 since Cronbach's alpha values obtained sebesr 0.679. As for the 
reliability of items each item also fulfilled this can be seen in the column where the 
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corrected item total correlation value obtained an average of 0.607 out of the 
provisions of degree of freedom (df) of r table. (R table in  attachment), Therefore  
the results can  rcount = 0.607> rtable = 0.245 
c. Regression test for normality 
Normality regression test used to determine whether the data to be 
analyzed normal distribution or not. 
                      Table 4.10 
Descriptive Statistics 
 Mean Std. Deviation N 
X 21,93 4,075 60 
 Y 32,22 7,395 60 
Source: Data are processed by SPSS, 2016. 
 
Analysis of normality used in this study with a view to determine whether 
there is influence of variable X (the performance of lecturers) to variable Y 
(motivation to learn) through calculation statistics in a simple regression analysis 
IBM SPSS for windows 22:00 with a summary column descriptive statistics that 
describe the average value the standard deviation of the data variables, the average 
value of the results of the X variable (performance lecturer) of the 60 respondents 
was 21.93 with a standard 4.075. While the average value of the variable Y 
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(motivation to learn) of the 60 respondents was 32.22 with a standard 7.395. The next 
step is an examination of the assumptions of normality of regression analysis. 
 
 
Table 4.11 
One-Sample Kolmogorov-Smirnov Test 
 
performance.
D 
Motivation
B 
Standardized 
Residual 
N 60 60 60 
Normal Parametersa,b Mean 50,76 49,00 ,0000000 
Std. 
Deviati
on 
6,080 6,704 ,98974332 
Most Extreme 
Differences 
Absolu
te 
,130 ,132 ,194 
Positiv
e 
,130 ,110 ,072 
Negati
ve 
,125 ,132 ,194 
Test Statistic ,130 ,132 ,194 
Asymp. Sig. (2-tailed) ,035c ,029c ,000c 
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a. Test distribution is Normal. 
b. Calculated from data. 
c. Lilliefors Significance Correction. 
Source: Data are processed by SPSS, 2016.  
 
Test normality test data using Kolmogorov-Smirnov test. On the basis of 
decision-making based prohabilitas if prohabilitas value <0.05 so Ha is received, if 
the value probilitas> 0.05 then Ha rejected. 
Based on the value of the one-sample Kolmogorov-Smirnov test can be 
explained that the variable (performance lecturer) looks at significant column asymp. 
sig. (2-tailed) was 0,035 and this value is smaller than the value of 0.05 (0.035 
<0.05), which means Ha accepted sense normally distributed population. While 
variable (motivation to learn) can be seen in significant column asymp. sig. (2-tailed) 
with a value of 0.029 and this value is smaller than the value of 0.05 (0.029 <0.05), 
which means Ha accepted sense normally distributed population. 
At the presentation of the criteria and the calculation above, it can be seen 
the data obtained from the calculation used in normal regression analysis is data or a 
sample taken from the population, that there are two variables (Lecturer Performance 
and Motivation), the result is normal distribution. 
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                                           Picture 4.12 
                                          Grafic Plot
 
Source: Data are processed by SPSS, 2016. 
 
At the normality of the residuals of the normal p-p graph plot shows that 
the residuals jets located around the straight line transverse it mean learning 
motivation variable is affected. 
d. Test multikolinieritas 
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To test multikolieritas, was examined by the provisions, ie provided VIF 
(Varian inflated Factor) which, if VIF> 10, it can be said there is problems   
multikolieritas VIF. And if VIF <10, it can be said VIF is not there to wedge or 
multicollinearity problem. 
 
                                           Tabel 4.13 
Coefficientsa 
Model 
95,0% Confidence Interval for 
B Collinearity Statistics 
Lower Bound Upper Bound Tolerance VIF 
1 (Constant) 16,125 47,233   
Kinerja.D ,037 ,646 1,000 1,000 
a. Dependent Variable: Learning M 
Source: Data are processed by SPSS, 2016. 
 
Based on test results show not occur multikolinearitas coefficients in the 
empirical model we tested. This is indicated by the tolerance values of the 
independent variable with a value of 1.000. Results consideration VIF (Variance 
Inflation Factor) showed no independent variables that have a VIF over 10 which 
means there is no obstacle or problem to multikolinearitas. 
Table 4.14 
Model Summaryb 
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Model R R Square 
Adjusted R 
Square 
Std. Error of the 
Estimate Durbin-Watson 
1 
,309a ,096 ,577 6,441 2,353 
Source: Data are processed by SPSS, 2016. 
 
In the model summary, if the value durbi-watson are worth less than the 
value of the reduction (5-du) it can be concluded that there is no autocorrelation. 
Based on the model above summary is known that the durbi-watson is 
2,353 less than the value (5 to 2.353) so that the value of the acquisition amounted to 
2,647, so it can be concluded that the value of 2.353 is smaller than the value of 2,647 
which means there is no autocorrelation or a positive impact on the variables ( faculty 
performance) to variable (motivation to learn). 
e. Test the simple regression 
Simple linear regression analysis is composed of one independent variable 
(performance lecturer) and one dependent variable (motivation to learn), by the 
equation: 
Y = a + bX 
Table 4.15 
Coefficientsa 
Model Unstandardized 
Coefficients 
Standardized 
Coefficients 
T Sig. 
B Std. Error Beta 
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1 
(Constant) 11,150 1,899  5,871 ,000 
Lecturer P ,335 ,057 ,607 5,823 ,000 
a. Dependent Variable: Learning Motivation 
Source: Data are processed by SPSS, 2016. 
 
 
In the table of coefficients, in column B at constant (a) is 11.150, while 
the value of the variable (performance lecturer) is 0.335, so the regression equation 
can be written: 
Y = 11.150 + 0,335X 
So, from these equations can be translated that the constants of 11.150 
states that if there is no trust value, then the value of participation at 11.150. X 
regression coefficient of 0.335 states that each additional 1 model value, then the 
value of participants increases by 0.335. 
f. Test the coefficient of determination (R2) 
In this regression test, also analyzed the coefficient of determination (R2) 
overall. The coefficient of determination indicates how much percentage of the 
independent  variable (performance lecturer) explain the variations dependent 
variable (motivation to learn). From the results if the data show the coefficient of 
determination in the following table:          
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Table 4.16 
Model Summaryb 
M
od
el R 
R 
Squa
re 
Adjuste
d R 
Square 
Std. 
Error of 
the 
Estimat
e 
Change Statistics 
Durbin-
Watson 
R 
Square 
Change 
F 
Chan
ge df1 df2 
Sig. F 
Change 
1 
,909
a 
,896 ,577 6,441 ,796 5,084 1 58 ,029 2,353 
a. Predictors: (Constant),  
b. Dependent Variable: Motivating learning  
Source: Data are processed by SPSS, 2016. 
 
From the results of determination coefficient above shows that the model 
output results summary can be seen in the value of R2 (adjusted R square) 0,577, 
which means the value of the independent variable (performance lecturer) 57.7% 
effect on the dependent variable (motivation to learn), while the rest of 43, 3%, this 
value is caused by other variables not examined in this study. 
g.   Regression linearity 
1. F test (simultan test) 
To determine whether the independent variables simultaneously have an 
influence on the dependent variable or no effect then used the test f (f-test) by 
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comparing Fcount with Ftable. Criteria testing if Fcount > Ftable, then Ho is rejected and 
Ha accepted. Whereas if Fcount <Ftable then Ho is accepted and Ha rejected. 
 
Table 4.17 
ANOVAa 
 
Model Sum of 
Squares 
df Mean 
Square 
F Sig. 
1 
Regression 361,452 1 361,452 33,907 ,000b 
Residual 618,281 58 10,660   
Total 979,733 59    
 
Source: Data are processed by SPSS, 2016. 
 
ANOVA test results are known the value of F is 33.907 with a degree of 
freedom or degrees of freedom (df) regression at 1 and the value of residual df is 58, 
it can be seen the value of Ftable at a significance level of 5% (a = 0.05) of 1.92 (see 
table f). 
Based on hypothesis testing seen the value of Fcount smaller than Ftable or 
12.7062 <33.907. Therefore, it can be stated that the equation of simple linear 
regression in this study can be used successfully to predict any increase in the change 
of the increased value of the variable (motivation to learn) or it can be stated that the 
coefficient (b) in a simple regression equation the value is not equal to zero (0) which 
means there is a significant influence on motivation to learn. 
2. t test (examination individually) 
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t (test) in the simple regression test aims to determine whether the 
independent variable partially significant effect on the dependent variable.43 
 
Tabel 4.18 
 Coefficientsa 
 
Model Unstandardized 
Coefficients 
Standardized 
Coefficients 
T Sig. 
B Std. Error Beta 
1 
(Constant) 11,150 1,899  5,871 ,000 
Kinerja 
Dosen 
,335 ,057 ,607 5,823 ,000 
a. Dependent Variable: Motivasi Belajar 
 
Source: Data are processed by SPSS, 2016. 
 
By comparing the statistics calculated with the statistics table. If the 
statistics tcount > ttable, so Ha is received while if the statistics tcount <ttable, then Ha 
rejected. Based on T-test results above showed that the value tcount 5,871 
prohabalitas (Sig.) And the value is greater than the value of 0,000. ttable statistical 
results in a significant level of 5%(0,05) with a degree of freedom (df) = n-2 or 60-2 
= 58 (see two-sided test), the obtained table = 1,671. From the comparison, it appears 
that t count greater than t table (tcount> ttable), then the hypothesis Ha stating there is 
                                                           
43Sahid Raharjo, Cara Mudah Melakukan Uji t, Error! Hyperlink reference not valid. ( 
25th August 2016). 
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the influence of faculty performance on motivation to learn acceptable because tcount 
(5.871)> ttable value (1,671). 
 
D. Discussion  
This study aims to look at the performance of the lecturer is there any 
influence in motivating learning students Eng 
lish courses IAIN Palopo. In order to know the relation researchers 
determined from several populations taken as many as 60 samples, 50 students and 10 
lecturers of English. By  using statistical calculations. 
Based on the statistical results of the simple linear regression testing that T count 
value   is greater than the higher than  T table (5.871> 1,671). Thus   statistically   that 
the  variable(lecturers performance) can affect motivation. And the results of this 
study contradict premises outcome study done by Neneng Syafitri (2013), the 
influence the performance lecturers and learning   motivation student faculty 
accountancy. Explain that the performance of lecturers no significant effect on 
student learning motivation, meaning that the lack of effect of faculty performance on 
student learning motivation.  
And other factors which affect the outcome of the motivation to learn, in 
addition to faculty performance is only 12%. While from a usability standpoint the 
performance itself under the banner of Anoraga (2006) explains that the performance 
was largely an outlook and attitude of a nation or the ummah against the activities of 
a person or group. If the outlook and attitude of seeing the performance as a noble 
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thing for human existence, the work ethic is high. In this case the performance of 
lecturers such as teaching methods, learning materials, and lecturer personality is very 
important in improving student learning motivation.  
According to Brophy (2004) stated that the motivation to learn more 
priority cognitive responses, ie the tendency of students to achieve activist academic 
meaningful and beneficial and try to profit from such activities, the students who 
have the motivation to learn will heed the lessons delivered, read the material so that 
it can understand it and use specific learning strategies that support.44 
The performance is produced by functions or individuals at a job or a 
particular profession. The performance is often as job performance is the result of 
work in quantity and quality are achieved in executing tasks according to 
responsibilities given   at a certain time.  
Based on the test results descriptive faculty performance can be concluded 
that as many as 95% of students from samples taken had the effect of faculty 
performance level is high. That is, the better the performance of lecturers then 
learning motivation will be increased as well and vice versa. 
Many students learning motivation is influenced by several factors, the 
main factor that greatly affects a lecturer, due to the learning process of students who 
deal directly with the lecturer. Qualified lecturers would have been nice, which states 
that the theory of the quality of the faculty itself is quoted on the notion of quality by 
Vincent Gasperz and quality of the faculty itself is educator professional who has a 
                                                           
44 Jere Brophy, Motivating Student to Learnig, New Jersey; Lawrance Erlbaum associates.  
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degree the ability of a service that is able to meet the desires or needs of students, 
where students can use or enjoy the services are very satisfied. 
So that there performance (quality of teaching) significant lecturers with 
students' motivation in English study program IAIN Palopo. It is strengthened with 
several student interviews English Prodi IAIN Palopo. On 22 and 23 August 2016, 
said that lecturer   always give their best for the students and provide motivation to 
the students, which indicates that the performance of lecturers is very effective. Thus, 
in providing guidance to students focused thoroughly. For on-campus practice 
activities related subjects are also effective that affect motivation for these students, 
and good communications between students and faculty it will be very easy in the 
achievement and progress of education is expected. So it will indirectly increase the 
motivation to learn and a positive effect on students.  
Lecturers give attention, direction and guidance to the harmonious 
relationship in the classroom is a lecturer covered by good example to students. For 
example the absence of excessive pressure, occurs dialogical relationship, with a 
sense of family and so on. Lecturer performance as methods of teaching, learning 
materials and personality are factors that affect student learning motivation and these 
factors will improve student academic achievement. 
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CHAPTER V 
CONCLUSION AND SUGGESTION 
 
A. Conclusion 
Based on the analysis and discussion that has been described in previous 
chapters, the authors draw conclusions on the analysis of which is as follows: 
There is an influence on the performance of the faculty in the spirit 
motivating students to learn English courses in Palopo IAIN prohabalitas with 
significant values (Sig.) 0,000 and this value is smaller than the value of 0.05 (0.000 
<0.05), and the value Tcount 5,871 greater than the value Ttable 2.00172 (5.871> 
2.00172). Thus statistically that the variable (performance lecturers) to influence the 
(motivation to learn). 
 
B. Suggestion 
Based on the conclusions obtained in this study, the authors propose 
further suggestions that would be useful are: 
1. further research 
For further research is expected to examine the other variables outside 
variables have been investigated in order to obtain a more varied results can be 
influenced toward student learning motivation. 
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2.  Lecturer  
In order to motivate lecturer performance in student learning is expected 
to continue to run well so that it can be improved for her approach to students who 
lack interest in learning. Because faculty position not only as an educator who only 
teach but rather as a parent that will produce students who qualified not only on skill 
alone but against professionalism. 
3. Student  
Students are the future of the nation, as a student should actually operating 
the self as an agent of change in the sense towards better as things have been done by 
a professor who has been working to educate. 
 
 
 
 
